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common regional qualifications reference framework

The first technical meeting on the South Asia
Qualifications Reference Framework (SAQRF),

held virtually on 15— 16 February 2022 with the ~
participation of Member State representatives Afghanistan "+ ®
from Bangladesh, Bhutan, Nepal, India, 0 il .“q"q”ﬁ
Pakistan, Maldives and Sri Lanka, established Nopoh g o
the following objectives for the SAQRF: : e
India Fokathy
¢ Toencourage labour mobility and education services M i f
within and outside the region through transparency and
trust in National Qualifications Frameworks (NQFs). Sorinds

¢ To strengthen education and training systems within each country
by developing policy frameworks for NQFs to improve the quality
and effectiveness of qualifications systems and promote regional e
cooperation.

SrigBnka

The Member State representatives acknowledged the existing bilateral
and multilateral agreements between the Member States to mutually recognise qualifications and
common occupational/skill standards.

Furthermore, the Member State representatives:

+ Acknowledged the need for a common regional qualifications reference framework to
support recognition of qualifications and skills to facilitate worker and learner mobility
within and outside the region.

+ Recognised the need to improve understanding of other Member States' national
qualification system and associated quality assurance strategies.

+ Affirmed that the Qualifications Reference Framework should be enabling and voluntary
and not impinge upon other member nations' qualification systems and frameworks.

+ Recognised that the regional qualifications framework be developed in parallel with
processes for strengthening national qualification frameworks and qualifications systems
through peer dialogue and review processes between the Member States.

The Member State representatives concluded the meeting by committing to participate in
forthcoming dialogues and to convene a joint regional qualifications framework Task Force to
further the development and management of a common reference qualifications framework.

Dr. Janaka Jayalath

Deputy Director General
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2021

Newly Developed NCSs & Curricular

+ Contact Center Officer - NVQ level 03 & 04

+ Musician (Instrumentalist - Western) - NVQ level 04

* Musician (Instrumentalist- North Indian) - NVQ level 04

+ Musician (Instrumentalist - South Indian) - NVQ level 04

+  Welder (Mig, Mag & Flux Cored Arc Welding) - NVQ level 03 & 04
+  Welder (Tungsten Inert Gas Welding) - NVQ Level 03 & 04

+ Customer Services Assistant- NVQ Level 03

+ Foundry Technician - NVQ Level 04

+ Livestock Technician - NVQ level 04

+ Child Care & Therapy Assistant (Special Needs) - NVQ level 04

+ Career Guidance Practitioner - NVQ level 04

+ Dental Technician - NVQ level 04

+ Electrocardiography (ECG) Assistant - NVQ level 03

« Block Layer - NVQ level 03

+ Butler - NVQ level 04

+  Document Repairer - NVQ Level 04

+ Diesel Generator Maintenance Technician - NVQ Level 03 & 04

+ Electric Fence Maintenance Assistant - NVQ Level 03

+ Emergency Medical Responder/ Emergency Medical Technician - NVQ Level 03 & 04

Newly Developed NCSs
+ Garment Technician - NVQ level 04
+ Rubber Harvesting Assistant - NVQ level 03

Revised NCSs & Curricular

+ Heavy vehicle operator - NVQ Level 03 & 04

+ Automobile Mechanic / Automobile Technician - NVQ Level 02, 03 & 04

+ Make Up Artist - NVQ Level 03 & 04

+ Dairy Farming Assistant - NVQ level 03 & 04

+ Occupational Health and Safety Officer - NVQ level 04

+ Field Assistant (Agriculture) - NVQ level 03 & 04

+ Laboratory Attendant (Construction Sector)/Laboratory Technician (Construction Sector)
- NVQ level 03 & 04

+ Upholsterer/ Upholstery Technician—-NVQ level 03 & 04

+ Early Childhood Care and Development Teacher - NVQ level 04

+ Tool, Die and Mould Maker - NVQ Level 04

+ Sales Representative - NVQ level 04

+ Fabricator (Metal) - NVQ level 02, 03 & 04

« Scaffolder- NVQ level 03

+ Solar Photovoltaic Systems Technician - NVQ Level 03 & 04

* Municipal Solid Waste Work Supervisor - NVQ Level 03 & 04

* Municipal Solid Waste Operational Assistant - NVQ Level 02




mNVQ Level 5-6
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Newly Developed NCSs & Curricular

+ Industrial Relations and Labour Law Applications - NVQ Level 05

+  Vocational And Technical Training Center Management - NVQ level 06
* Fine Arts (Dance & Drumming) - NVQ Level 05 & 06

* Yoga Training and Management - NVQ Level 05

+ Early Childhood Development Education - NVQ Level 05

Revised NCSs & Curricular
+  Food Technology - NVQ level 05 & 06

2022

Newly Developed NCSs & Curricular

+ Construction Equipment Operator (Crawler dozer bulldozer) - NVQ Level 03

+ Construction Equipment Operator (Pump car) - NVQ Level 03

+ Musician (Singer-North Indian) / Musician (Singer- Western) / Musician (Singer- South
Indian) - NVQ Level 04

« Operation Theater Technician - NVQ Level 04

+ Limb Appliance Technician - NVQ Level 04

+ Rubber Sheet Processor - NVQ Level 03

+ Telecommunication Tower Rigger / Telecommunication Tower Technician - NVQ Level 03 & 04

Newly Developed NCSs

*  Rubber Sheet Processor - NVQ Level 03

« Coconut Cultivation Assistant - NVQ Level 02 &0 3
« Coconut Pairing - NVQ Level 02 & 03

« Coconut De-Sheller - NVQ Level 02 & 03

Revised NCSs & Curricular

+ Quality Assurance Supervisor (Apparel Production) - NVQ Level 04
« Cake Decorator - NVQ Level 03 & 04

+ Plant Nursery Development Assistant - NVQ Level 03 & 04

Newly Developed NCSs & Curricular

+ Apparel Merchandizing Management (Manufacturing) - NVQ Level 05
+  Supply and Materials Management - NVQ Level 05

+ Apparel Merchandising Management (Manufacturing) - NVQ Level 05
+ Information and Cyber Security Technology - NVQ Level 05

+ Electronic Media - NVQ Level 05

Revised NCSs & Curricular

+ Marine Machinery Maintenance Technology - NVQ Level 05
+ Telecommunication Technology - NVQ Level 06

+ Travel and Tour Management - NVQ Level 05 & 06

«  Welding Technology - NVQ Level 05 & 06
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Impact of COVID-19 Pandemic on the Labour Market

Local Perspective

Sri Lanka is one of the most vulnerable middle-
income countries suffer most during this
novel virus outbreak. The economic impact of
COVID-19 can expect substantially both direct
and indirect. There is a tremendous effect due
to the pandemic on the Sri Lankan economy.
Because, China is one of the major country
linked with Sri Lanka in tourism, investment
and many agreements. It is the second
largest source market for Sri Lanka in terms
of tourism and imports and the main supplier
of raw materials for textiles. However, China’s
slow down due to COVID-19 has a significant
impacts on Sri Lanka economy as well.

Sri Lankan employers have been terminated
in Middle East countries. The decreased
demand for exports, tourism, and migrant
workers coupled with loss of livelihoods will
severely affect the external and internal sectors
and the labour market of Sri Lanka. It will be
affected the foreign income and Sri Lankan
rupee is considerably depreciated against US
dollar. Therefore, proactive policy measures
should be undertaken to mitigate the economic
slowdown in Sri Lanka.

Sectoral Impact

Workers engaged in industries were more
affected than those working in agriculture and
services. Job losses were concentrated in
the lower-middle of the in-come distribution
and more likely to occur in urban areas and
among private and informal sector workers.
Among industrial subsectors, construction
and textile manufacturing, which are sensitive
to demand shocks and require workers to be

physically present, suffered the largest decline.
Wholesale and retail trade, manufacturing and
accommodation and food services sectors
have been affected by the pandemic and it is
severely affected for the young people.

The tourism industry has been identified as key
economic sector that faced more challenges
due to the COVID-19. The benefits of tourism
to economic growth are creating the highest
foreign exchange, employment opportunities
and revenue for a country.

Impact on Youth

Before the pandemic, young people were
already facing challenges in the labour market.
These are worsened by the COVID-19 crisis.
Nearly half of young workers in the region are
employed in the sectors hit hardest by the
crisis. This is one of the reasons that young
people face greater labour market disruption
and job loss than adults due to pandemic.

Self-employment is an important platform
for young people to gain independence and
earn a livelihood. More young people may
be forced into self-employment as a result of
COVID-19. lt is vital that it becomes a space
for productivity and self-fulfillment. Many
young entrepreneurs in the region are showing
resilience and creativity and are managing to
innovate in response to the crisis.

Investments in developing and implementing
quality apprenticeship programmes can also
provide an effective pathway for employers
and young workers to match skills supply
with fast-changing labour market needs and
increase productivity. Subsidies for training

9




programmes are particularly effective in terms of employment outcomes for young workers in
low-income countries.

To mitigate the youth employment crisis, governments in the region urgently need to adopt
comprehensive labour market policies including wage subsidies and minimizing the impacts on
young students of disrupting their education and training.

Labour Market Trends in Local Perspective

Job Demand by Formal / Informal Classification
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Demand for labour was obtained from the Newspaper Job advertisements survey done by
the Tertiary and Vocational Education Commission. As shown in the graph, the highest job
demand being continued in the informal sector over the period. However, it has been decreased
dramatically from 2018 due to informal sector was severely affected by the COVID-19 pandemic.

Job Demand by Industry Sector (Based on ISIC Forth Revision)
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The adverse impacts of the pandemic were shown in the Accommodation and food service
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activities, Other service activities and Manufacturing sectors. Accommodation and food service
activities were affected severely due to the restrictions imposed on tourist arrivals to control the
spread of the pandemic. Considering the Other service activities, it was affected due to the social
distancing requirement discouraged the demand for personal services, such as entertainment
activities and beauty culture activities. The adverse impacts of the pandemic on the major export
markets also affected due to weakening the demand, especially for textile and wearing apparel
related manufacturing activities.

Unemployment rate by age group
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Statistics

As shown in the figure, problem of unemployment was more acute among the youth (age 15-24)
over the period. The majority of them are new entrants to job market or new job seekers. The
youth unemployment rate has increased significantly in 2020 compared to the previous years
due to the pandemic.
Sources of References: World Bank

Central Bank of Sri Lanka

Department of Census and Statistics (DCS)
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